







Basis for disdaimer of opinion 
Property, plant and equipment 

5. The completeness, existence, valuation as weli as rights and obligations of 
property, plant and equipment (induding infrastructure assets) to the value 
of R464 856 373, as contained in note 10 to the finandal statements, could 
not be verified due to the following matters: 

Sufficiënt appropriate audit evidence could not be obtained for asset 
additions for the year, amounting to R35 786 714 (2007: R29 295 656). 
Owing to the lack of supporting documentation for these additions, no 
alternative procedures could be performed. 

The asset register did not contain all the necessary information required with 
the adoption of CAMAP standards in order for me confirm the existence, 
valuation; rights and obligations as well as completeness of property, plant 
and equipment. Owing to these weaknesses in the asset register, no 
alternative procedures could be performed. 

Assets to the value of R79 058 481 (2007: R32 529 143) were capitalised as 
global assets in the asset register instead of being recorded as individual 
assets. Owing to this limitation in the detail contained in the asset register, 
no alternative procedures could be performed. 

6. Due to the following matter, property, plant and equipment is not 
reasonably stated in the annual financial statements: 

Finance leases were incorrectly treated as operating leases by the 
municipality, in contravention of paragraph 10(a) to (e) of IA5 1 7 Leases. This 
resulted in the understatement of property, plant and equipment by R2 508 
251, finance lease liability by R2 610 783 and expenses by R102 532. 
Contrary to paragraph 76 of CAMAP 17, Property, Plant and Equipment the 
municipality has not disclosed the provision for restoration of the 
municipality's landfill site in Kimberley and the accompanying accounting 
policy. The cost has been estimated at R6 000 000. 



Revenue 

7. The completeness, accuracy and occurrence of revenue (property rates and 
service charges) amounting to R451 375 545, as contained in notes 19 and 
20 to the financial statements, could not be confirmed or verified by 
alternative means due to the following matters: 

Due to limitations identified in the functioning of the financial accounting 
System, I was unable to obtain sufficiënt audit evidence for individual 
revenue transactions amounting to R77 086 677. 

• Supporting documentation for all meter readings could not be submitted. 

8. Due to the following matters, revenue (property rates and service charges) is 
not reasonably stated in the annual financial statements: 

• I identified variances amounting to Ril 295 152 between the actual meter 
readings and the readings recorded on the financial accounting system. The 
variances identified indicate that both revenue and consumer debtors have 
been understated by this amount. 
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• The tnunicipality identified 1 900 electricity meters at year-end that have been 

circumvented by the municipality. These consumers are therefore not charged any 

electricity levies, resulting in an understatement of revenue and debtors. The rand value 
of the loss in revenue amounts to R2 268 009. 

• Both consumer debtors and service charges are understated by R6 947 902. This amount 
represents debtors for whom no meter readings had been captured on the financial 
accounting System. 

9. The above mentioned paragraphs also have an impact on the consumer debtors balance. 

Accumulated surplus 

10. At 30 June 2007, supporting documentation could not be provided for receipts of 

R1 701 856 classified as other income in the statement of financial performance. The 

occurrence, accuracy and completeness of these amounts, as included in the current year 

comparative figure for revenue and the current year accumulated surplus opening balance, 
could therefore not be confirmed. 

Irregular expenditure 

11. The municipality did not comply with the supply chain management policy for expenses 
amounting to R6 561 670. No evidence could be submitted to indicate that the formal 
process of evaluation of quotations, tenders and bids had been performed. This expenditure 
thus constitutes irregular expenditure in terms of section 1 of the MFMA, resulting in irregular 
expenditure as disclosed in note 36.3 to the financial statements being understated by this 
amount. 

12. A contract entered into by the municipality does not meet the requirements of section 
33(1 )(a) to (c) of the MFMA. The contract and the related expense of the current year 
amounting to R1 215 170 are deemed to be irregular in terms of section 1 of the MFMA, 
and should have been disclosed as such in note 36.3 to the financial statements. 

Bank overdraft 

13. The salades and wages bank reconciliation's cash book balance differs from the cash book 
balance of this account, as disclosed in the annual financial statements. Due to the fact that 
the reconciüation is inaccurate, I am unable to verify the completeness, valuation and 
existence of the bank overdraft amounting to R32 757 359. 

Employee-related costs 

14. Due to a limitation of scope imposed by insufficiënt supporting documentation, the accuracy, 
completeness and occurrence of prior year employee-related cost amounting to R209 019 
01 8 could not be confirmed or verified by alternative means. Accordingly our auditor's report 
on the financial statements of the year ended 30 June 2007 was modified in this regard. 

Value-added tax (VAT) 

15. As a result of the limitations of the financial system, in that VAT levied by the system could 
not be traced to individual transactions, the completeness and existence of the VAT payable 
at 30 june 2008 of R1 9 430 1 49 (2007: R26 534 1 71 ) could not be confirmed. 




Disdaimer of opinion 

16. Because of the significance of the matters described in the Basis for 
disdaimer of opinion paragraphs, I have not been able to obtain sufficiënt 
appropriate audit evidence to provide a basis for an audit opinion on the 
financial statements of the Sol Plaatje Municipality. Accordingly, I do not 
express an opinion on the financial statements. 

Emphasis of matter 
i draw attention to the following matter: 

17. The municipality overspent the approved budget on several items with R8 
987 690. These amounts constitute unauthorised expenditure as defined in 
section 1 of the MFMA. The municipality disclosed this unauthorised 
expenditure in the note 36 of the annual financial statements. 

OTHER MATTERS 

I draw attention to the following matters that relate to my responsibilities in 
the audit of the financial statements: 

internal Controls 

18. Section 62{1)(c)(i) of the MFMA States that the accounting officer must 
ensure that the municipality has and maintains effective, efficiënt and 
transparent Systems of financial and risk management and internal control. 
The table below depicts the root causes that gave rise to the inefficiencies in 
the System of internal control, which led to the disdaimer of opinion. The 
root causes are categorised according to the five components of an effective 
System of Interna! control. In some instances deficiencles exist in more than 
one internal control component. 








Property, plant and equipment 


Accumulated surplus 


Bank overdraft 


Value-added tax 



















Non-compiiance with applicable legislation 

1 9. Locai Government: Municipal Systems Act, 2000 {Act No. 32 of 2000) (MSA) 

• I could not obtain any minutes of the mayoral committee meetings, which made it 
impossible to determine whether these meetings were open to the public in terms of 
section 20 of the MSA. 

20. Municipal Finance Management Act 

• Contrary to requirements of section 125(2)(e), the financial statements do not contain 
disclosure of particulars of all non-compliance with the Act. 

• Contrary to the requirements of section 60{a), the National Treasury indicated in a letter 
dated 10 April 2008, that the progress with the implementation of all the MFMA's 
requirements was not satisfactory, indicating that the accounting officer did not fulfil his 
duties in terms of this section of the MFMA. 

• Contrary to the requirements of section 78(1)(b), which States that the financial and other 
resources of the municipality must be utilised effectively, efficiently, economically and 
transparently the following issues were identified. 

o Due to the nature of the interna! Controls at the municipality, it received 
disclaimer of opinions, consecutively, for the past eight years. 
o The municipality's consumer debtors increased by R27 415 356 and the 
municipality wrote off debts amounting to R228 076 165 during the year. 
o The municipality's overdraft bank account increased by R5 116 917, indicating 
that the resources of the municipality were not used in an effective, efficiënt and 
economical way. 

• No physical verification of assets was performed during the year under review. The 
accounting officer has therefore not taken all reasonable steps to ensure that the 
municipality maintains a management System that accounts for the assets of the 
municipality, and whether the municipality maintains an effective System of interna! 
contro! of assets, as required by section 63. 

• Contrary to the requirements of section 115{1)(b), the municipality did not have an 
approved fraud prevention plan. 

• Contrary to the requirements of section 171(4)(a), the municipality did not investigate 
allegations that were made during the performance of the audit that the municipality 
suffered losses owing to the misappropriation of pre-paid electricity. The extent of the 
losses suffered by the municipality could at the time of the finalisation of the audit not yet 
be confirmed or quantified and no disclosure of the possible losses or any cri minal or 
discipiinary steps taken was made in the financial statements, as required by section 
125(2)(d)(i) and (ii) of the MFMA. 
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Matters of governance 


21. The MFMA tasks the accounting officer with a number of responsibilities 
concerning financiai and risk management and internal control. 
Fundamental to achieving this is the implementation of certain key 
governance responsibilities, which I have assessed as follows: 













The municipality had an audit committee in operation throughout the 
financiai vear. 



The audit committee substantially fulfilled its responsibijities for the 
ear, as set out in section 1 66(2) of the MFMA. 


The municipality had an internal audit function in operation throughout X 
the financiai year. 



The internal audit function substantially fulfilled its responsibilities for 
the year, as set out in section 1 65(2) of the MFMA. 


The annual financiai statements were submitted for audit as per the 
legislated deadline s (section 1 26 of the MFMA) . 


The financiai statements submitted for audit were not subject to any 
materiai amendments resultingfrom the audit. 



The prior year's external audit recommendations have been substantially 
implemented. 






The municipality substantially complied with the implementation plan it 
submitted to the National Treasury and the relevant provincial treasury 
before 30 October 2007, detailing its progress towards full compliance 
with GRAP. 


ïmm 




















OTHER REPORUNG RESPONSIBÏÜTIES 


REPORT ON PERFORMANCE INFORMATION 

22. I was engaged to review the performance Information. 

Responsibility of the accounting officer for the performance Information 

23. In terms of section 121(3)(c) of the MFMA, the annual report of a municipality must include 
the annua! performance report of the municipality prepared by the municipality in terms of 
section 46 of the MSA. 

Responsibility of the Audltor-General 

24. I conducted my engagement in accordance with section 13 of the PAA read with Ceneral 
Notice 616 of 2008, issued in Government Gazette No. 31057 of 15 May 2008 and section 
45 of the MSA. 

25. In terms of the foregoing my engagement included performing procedures of an audit nature 
to obtain sufficiënt appropriate evidence about the performance Information and related 
Systems, processes and procedures. The procedures selected depend on the auditor's 
judgement. 

26. I believe that the evidence I have obtained is sufficiënt and appropriate to provide a basis for 
the audit findings reported below. 

Audit findings (performance information) 

Non-compliance with regulatory requirements 

27. Contrary to the requirements of the MSA, 1 found that there was no communlty invoivement 
in the following areas: 

• Implementation of the integrated development plan (IDP) (regulation 15). 

• Development, implementation and review of the performance management system 
(section 42 and regulation 1 5). 

• Paiticipating in the setting of key performance indicators (section 42 and regulations 9, 15, 
13(1) and 13(4)(c)). 

• Setting of targets (section 42 and regulation 15). 

• Monitoring of the municipality's performance in relation to the key performance indicators 
and performance targets (regulations 13(4)(c) and 15(2)). 

28. Contrary to the requirements of regulation 1 of the MSA, I found that no outcome indicators, 
which measure the quality and impact of an output, have been included in the key 
performance indicators. 

29. The municipality has not establlshed mechanisms to monitor and review its performance 
management system In accordance with section 40 of the MSA. 

30. Contrary to the requirements of section 57(1 )(b) of the MSA, the annual performance 
agreements for the municipal manager and senior managers of the municipality have not 
been linked to the measurable performance objectives as contained in the budget, the 
service delivery and budget Implementation plan (SDBIP) and the key performance 
indicators. 






Kimberley 
29 November 2008 


31. The mechanisms, systems and processes for monitoring the performance 
management system do not adequately provide for corrective measures 
where underperformance has been identified, as required by regulation 
1 3(2)(c) of the MSA. 

32. 1 compared the final proposed budget of the municipalit/ for the period 
2007-08 to 2009-10 with the priorities, targets and objectives as per the 
IDP, and found that the two documents were not aligned, which is 
contrary to regulation 6(a) of the MSA. 

33. Contrary to the requirements of regulation 13(3)(a) of the MSA, the input 
indicators, as reported on in the quarterly budget and performance reports, 
do not measure the costs and resources used to produce an output in 
respect of key performance indicators and performance objectives set by 
the municipality. 

34. Contrary to the requirements of section 53(3)(a) of the MFMA, the 
municipality did not publish its SDBIP and the performance agreements 
with senior officials of the municipality within 14 days of approval. 

35. Contrary to the requirements of section 53{3)(b) of the MFMA, the mayor 
did not submit the performance agreements of senior officials of the 
municipality (including the municipal manager) to council and the member 
of the executive committee for local government in the Northern Cape 
Province. 

36. Contrary to the requirements of section 11{3)(a) of the MSA, I was unable 
to obtain an approved policy for the process followed by the municipality 
to deliver the SDBIP. 

37. Contrary to the requirements of section 72{1)(a)(iii) of the MFMA, the 
accounting officer did not assess the municipality's performance for the first 
half of the financial year by 25 January 2008. 

Evidence matenally inconsistent with reported performance Information 

38. I found that the information reported on by the municipality in the fourth 

, quarter's budget and performance report, did not agree to a report of 
electricity losses obtained. The electricity loss report indicates an electricity 
loss of 13,37% for the year, while the fourth quarter budget and 
performance report indicates an electricity loss of 20% for the year. 

Performance information not received in time 

39. Contrary to the requirements of section 121(3)(c) of the MFMA, the entity 
did not submit its report relating to performance information for evaluation 
as part of the audit process. This issue was also raised in the prior year. 

APPRECIATION 

40. The assistance rendered by the staff of the municipality during the audit is 
sincerely appreciated. 


CHARTER 5 - FUNCTIONAL AREA SERVICE DELIVERY 


1. General Information 

• OverView 

See OverView in Cbapter 7.3. 


I Detail 

Totals I 

-■ Geographyi'p- ^ 7 f,, 7 ^ 7 ; ^ 1 % -i 

: Geographical area in squah kilometres ■ ■ 


Demarcafion;fio^o>; ‘ v" 

'..T! ' 7-.;: < ':} . • 'r^ *• !_ .'V-.'' • '.c 

Demography: 


Total population 

245,606 

Statistical Services SA, Community Survey 2007 


^■.^Indlgëht’P^latiorïi;'^;^';' 7 ; ' 7 ; iï; "i' >: 

■; 

WIÜmC*! iMOjyni/ /^i*ywoi,^VUv) " 

t otal number of voters 

" 91281 

lEC: Veter Tumout Report: Local Government Elections 2000 


: v 7 Agei.bi^kd^ '■ 7 ^V- 


- - 65 yea/sancfoi/er.. . . . ' ; 

y ■ y-:: 12, 512-- ■ : 

- betweènAQ.and 64 years . ' ; ' . ■ i, . ’ - . ■ : ... • 

tyjy:yy-y^-:f- -■■■■--■ '52,052 . , 

' ' . - betwéen 1 5 and 39 years ' - • •••' ' . ; \ ' ' . • . ' ^ 

■7 ■- / '‘v''?-: 92,335 

^.-:~i4yéarsaridmder’ ' 

''i 67,967 . 

' ' Global Insight, Augüst2008 ■ , .v ^ ^ • . , " - . V ■ 

yyéy '\ys -•:yyy:^..y. ■:.y.:yy.9 

Household income: 


- over R3,499 per month 

33,465 

~ between R2,500 and R3,499 per month 

5,088 

- between R1,100 and R2,499 per month 

10,350 

- under R1,100 per month 

6,705 

Global Insight, August 2008 



Performance du ring the year, Performance Targets Against Actual Achieved and 
Plans to lm prove Performance. (See Chapter 2, Municipa! Performance) 
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2. Executive and Council 

• OverView 

Indudes ail activiües relating to the executive and council function of the municipality including costs 
associated with mayoral, councillor and committee expenses and governance. 

• Description of the Activity 

The function of the executive and council with in the municipality is administered as follows 
and indudes: 

• The provision ofsecretariat service for Council regarding its official meetings 

• The provision of efficiënt and effective support to the councillors, Mayor and Sped<er 

• The coordination and provision of administrative support to ward committees. 








3. Corporate Services 

Sub function: Human Resources 

• OverView 

Administration of all human resource activities witbin the municipality 
(Read in conjunction with Chapter 3 on Human Resource Management.) 

• Description of the Activity 

The function of human resource management within the municipality is administered as 
follows and includes: 

• Personnel Administration 

• Labour relations 

• Employee Assistance Programme 

• Organisation development 

• Employee equity 

• Ethics management 

• Recruitment and Selection. 

The municipality has the mandate to: 

• Handle its own administration 

• Conduct its own labour relations 

• Recruit and appoint its own personnel 

• Render its own EAP programme 

• Compile and implement its own WSP 

• Compile an equity plan according to guidelines of the Department of Labour 

• Enhance and conduct ethics interventions. 

The strategie objectives of this function are to: 

• Ensure a smooth running of all personnel administration 

• Strive towards creating a stable workforce 

• Render an effective personnel recruitment fundion 

• Assist employees with certain behavioural and stress related problems. 

The key issues for 2008/09 are: 

• Completion of a Human Resource Strategy 

• Design and population of a micro-organisational structure. 


Reporting Level Detail Total 


Number and cost to employer of all tnunicipal staff 

Quantity 

Cost 

employed; 



-Pmfessióna!'(Maiiagenal/Speciaiis^ ' 

:y:f 

R 13, 0M 

- Field (Supenflsory^oremen) 

269 

R 36,293,273 



R48,'69WS 

- Non-professional (blue collar, outside workforce) 

662 

R 79,60im 



':R 25,297,410 
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Key Performance 

Performance During the Year, Performance Targets 

Current 

Target 

Area 

Against Actual Achieved and Plans to Improve 




Performance 




^NPerspnneii..l,Lr .. ^ 
lAdminjsfratón;;;:':-;; 

Labour relations 


EAP 


WjTx*^i»wXiSëj3RS 

Employee Equity 



AH cases were dealt with according to the disciplinary 
procedure and code 


100 % 

jPlli 

100 %' 


100 % 


Employee problems were dealt with professionally 


EE plan was submitted 




100 % 


‘"SilËlliiSi#- 

100 %^’"’'“**'” 100 %'" 

■■Ï00%. 






100 % 
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4 . 


Strategy, Economie Development and Planning 
Sub function: Urban Planning 


• OverView 

Inciudes a// activities associated with urban initiatives. 

• Description of the Activity 

The function of urban planning within the municipality is administered as follows and 

inciudes: 

To gu'ide infrastructure-, service- and development needs in accordance with the Spatial Development 

Framework, Land Use Management System and building regulations. 

The municipality has the mandate to: 

• Prepare and administer a spatial development framework which must include the provision of 
basic guidelines for a land use management System for the municipality 

• Consider the approval of land use applications and building plans. 

The strategie objectives of this function are to: 

• To formulate and review spatial strategies and to administer the land use management System 
in accordance with the spatial development framework. 

The key issues for 2008/09 are: 

• Genera/ administration of the build environment (Planning and building services) in light of 
the existing capacityfskills gaps 

• The amalgamation of different zoning schemes in order to develop a new land use 
management system. 


Reporting Levei 


Number and cost to employer of all economie development and 
planning personnel: 

- Professional (Directors/ Managers) 

■ Non-orofessional (Clerical/Admlnistratlve) 


Quantity 


Cost 

R703,915 
R4, 254,700 



Number and cost to employer of all Building Inspectors employed: 

• Number of Building inspectors 


[rjDlïaiis';bfT&üilding piaris:’T 




Zoning Plans Information for the Period 1 July 2007 to 30 June 2008 


Time taken to 
Approve 

Number of approvals outstanding as at 1 July 2007 

In process 

Approvals 
outstanding as at 
30 June 2008 


6-7 Months 

\>^rV'cCr ']>' 


86 


99 


73 




jëMCoühcil'L.. ^ 

.;r|i^c|]onanesr/4^^^ 
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5 . Strategy, Economie Development and Planning 
Sub function: Proporties 

• OverView 

Includes all activities associated with the acquisition and alienation of municipal proporties. 

• Description of the Activity 

The function of propertjes within the municipality is administered as follows and includes: 

• Alienation, rental of all municipal land and fixed assets 

• All administrative activities related to property transactions. 

The strategie objectives of this function are to: 

To administrate municipal fixed assets. 

The key issues for 2008/09 are: 

To get the moratorium on land sales which is in place for the last 3 years, uplified. 


Reporting Level 


Key Performance 
Area 


Statlstical Information: 


Number and cost to employer of all Propertjes personnel: 

- Professional (Directors / Managers) 

- Non-professional (Clerical/ Administrative) 


Performance During the Year, Performance Targets Against Actual 
Achieved and Plans to Improve Performance 


Quantity 

Cost 

1 

R377,824 

3 

R568,212 

Current 

Target 
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6 . Strategy, Economie Development and Planning 
Sub function: Market 

• OverView 

Indude al/ activities and functhns associated with the service provision of managing and administering 
the selling offresh produce to dients through-out the province, extending to neighbouring provinces. 

• Description of the Activity 

• The Fresh Produce Market enhances economie development through broad partnership 
encompassing various stake-holders such as established and emerging/small buyers, 
commercial and emerging. 

• To create a platform for commission selling agents to compete for market share and enhance 
market turnover. 

The function of proporties within the municipality is administered as follows and includes: 

• Compliance with market rules, by-laws and other legis/ative regulations 

• Continuous seeking of avenues and opportunities for new entrepreneurs 

• Ensuring that the market breaks-even each month (market share & turn over). 

The key issues for 2008/09 are: 

The ability to increase sales and products and to increase financial performance. 


Repoirting Level 

Detail 

Total 



Statistical Information; 

Quantity 

Cost 


Number and cost to employer of all Market personnel 




Manager 

1 

R204, 000.00 


Senior controller 

1 

R83, 832.00 


Senior accounting assistance 

1 

R85, 380.00 


Senior access controller 

1 

R50.688.00 


Control marketing assistance 

1 

R64,464 


Bementary wolkers 

6 

R360, 000.00 


Access controllers 

6 

R227,220 


Cashiers 

3 

R16,840 


Typisi/secretary 

1 

R4, 200, 000 


Others 

2 

R 44,600.00 


Permanent 

7 

R 616,476.00 


Confraefs 

16 

R 712,548.00 

Key Performance 

Performance During the Year, Performance Targets Against 

Current 

Target 

Area 

Actual Achieved and Plans to Improve Performance 















(d) Re- imaging/Landscaping of the market. 

80% 

100% 


ï (emmcted^modemiMaietoTartiComstoraQmacilit^^^ - ; 




(f) Implemented the Electronic Secure Card System (Pre-paid) 

100% 

100% 
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7. Strategy, Economie Development and Planning 

Sub function: Galeshewe Urban Renewal Programme 

• OverView 

!ncludes all activities assodated with the Galeshewe Urban Renewal Programme (GURP). 

• Description of the Activity 

The function of the Galeshewe Urban Renewal Programme within the municipality is 
administered as follows and includes: 

To gulde development, lobby funding for GURP in accordance with the GURP Business Plan and other 
polides related to GUI^. 

The strategie objectives of this function are to: 

• Implement the Galeshewe Urban Renewal Programme as a means of "creating a better life for 
all". 

The key issues for 2008/09 are: 

• Economie empowerment through opportunity 

• Environmenta! quality through infrastructure provisipn and management 

• Garing and respect through community and education 

• Soda! security through increased access to basic services. 


Repoiting 

Detail 



l^tal ‘ 

Leve! 

Statistlcal Information: 


Quantity 

Cost 


ï Numbènand -cost tó èmplbyéf öf ?al 1 eepnomie dëyelbpmbn^^ 

i ■ ff?mfesshnéh(QyREMan^^^^ y, ■ , 

rsbnhél:'- 


- ' R294,Ö02-1 


h-^Pibfèssiönd(Projec{-^anet0;.CiviE^^^ 

rêinator): "': '. • 


■ . -R92f,13^\ 


i^'-^Nóhrpiibksdónai'iCIëncal^Admini^ 





betai! and cost of other urban renewal strategies: 





Galeshewe Urban Renewal Programme 

See also performance highiights in Chapter 2 



R 6,000,000 


ï E}èDartmenboWóUsihci^wfÈöcaPGb]/énimènf«{dedicated^GÜRP-fL 


7'f "-S 


/nd/M 




UNeighbooitoodfDevelopmenkRênhershiif^ranb^ | fi 

JS-to 
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8. Strategy, Economie Deveiopment and Planning 

Sub function: Local Economie Deveiopment: SMME Support 

• OverView 

The SMME support unit consists of three sub-units namely. Tender Advice, Informa! Trade and 
Enterprise Deveiopment 

• Description of the Activity 

The function of SMME's support within the municipality is administered a follows and 
includes: 

• Tender Advice: To fadlitate appropriate supplier deveiopment and tender advice programmes 
to enable SMMEs to tender competitively for local government and private sector tender 
opportunities and the promotion of BBBEE.. 

• Enterprise Deveiopment: To provide non-financial support and programmes that will ensure 
growth ofstartup and existing SMME's for weaith and job creation. 

• Informal Trade: To create an enabfing and supportive environment for informal traders in 
order to ensure a high growth path and self sustainability. 

The municipality has the mandate to: 

• Develop the SMME sector 

• To create job opportunities 

• To develop the tourism potential of the municipality 

• To utilize the counciTs own programmes of spending to increase employment opportunities 
and local economie deveiopment while maintaining an efficiënt and cost effective service. 

The strategie objectives of the SMME unit are to: 

• Fadlitate the deveiopment of SMME's to a higher growth path 

• Disseminate appropriate and relevant business information for SMME support 

• Access linkages and partnerships for smal! enterprises 

• Access information to Financial assistance. 

The key issues for 2008/09 are: 

• Finalise all capita! projects 

• Identify and implement new projects 

• Monitoring and evaluation of projects and programmes 

• Ensuring the rollout of SMME services to all areas in Sol Plaatje 

• Implement current projects. 
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Reporting Level 

Detail 

Total 1 

Analysts of the 

Statistica! information: 

Quantity 

Cost 1 

Function: 






Number and cost to employer of ai! SMME Support personnel: 

8 

R1, 015, 081 


Professional (Directors/ Managers) 

1 

R357,183 


Permanent 

7 

R877,162 





Key Performance 

Performance During the Year, Performance Targets Against 

Current 

Target 

Area 

Actual Achieved and Plans to Improve Performance 



To create 

The Galeshewe Compost yard project has been approved and 

1 

1 

conditions that 
support existing 
economie and 
attract new 
investments 

implemented 



leading to 
increased number 
of job opportunities 
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constructibnV The detail of support prbgrarrimës and number of . 

kki rc;'’:;: a; a'-v! 
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9. Strategy, Economie Development and Planning 

Sub Function: Local Economie Development: Area-based 
Development 

• OverView 

• The Area-Based Development sub-section is responsible for the implementation of CBD 

upgrade initiatives, channelling and making follow-ups on complaints/issues concerning the 
CBD. 

• Developing strategies wh/ch wili assist in developing a well functioning CBD. 

• Responsible for general advertising witbin the municipality. 

• Look after the sustainable development of the sub-centers. Participate as the member of the 
CBD Forum. 

• Description of the Activity 

The function of Area-Base Development within the municipality is administrated a follows 
and includes: 

• CBD Upgrade: To fadlitate and implement all kinds of projects such as infrastructure, 
environmental, greening or landscaping as proposed by the CBD Revitalization Strategy 

• Advertising: To fadlitate tbat all stakeholders adhere to the munidpal advertising By~Law. 
Ensure that all erected advertising strudure are legal and develop a database for all approved 
applications 

• Creating Employment Opportunities: To provide non-finandal support and programmes that 
will ensure growth of startup and existing SMME's for weaith and job creation 

• How: The Information is disseminated mainly through public engagements, like workshops 
and one on one meetings with community. 

The municipality has the mandate to: 

• Develop the SMME sector 

• To create job opportunities 

• To develop the tourism potential of the municipality 

• To utilize the couneii's own programmes of spending to increase employment opportunities 
and local economie development while maintaining an efficiënt and cost effective service. 

The key issues for 2008/09 are: 

• Finalise all capita! projects 

• Identify and implement new projects 

• Monitoring and evaluation of projects progress and programmes 

• Ensure the rollout of area-based development services to the wider CBD 

• Implement current projects. 
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Reporting Level 
Analysis of the 
Function; 

Detail 

Statistica! information: 

Total 

Quantity Cost 

1 

Number and cost to employer of all Area-Based Development 
Support personnel: 

- Professional (Directors/ Managers) 

- Permanent 

- Temporary 

- Contmct 

1 R369.000 

xl'Wp ; ,1 i V ,1 ^ 



Key Performance 
Area 

Performance during the Year, Performance Targets Against 
Actual Achieved and Plans to Improve Performance 

Current Target 

To facilitate the 
implementation of 
the CBD 

Ensure that all prioritised CBD Upgrade project are 100% 
implemented. 90% of the projects were implemented. Out of eleven 
projects only two projects were rolled over. Normal project delays 



Revitalisation 

Strategy 


were experienced. 





10. Strategy, Economie Development and Planning 

Sub function: Local Economie Development: Investment Promotion 

• OverView 

Includes a// activities associated witb the Investment Promotion services of the municipality. 

• Description of the Activity 

The function of Investment Promotions within the municipality is administered as follows and 

includes; 

• Promoting the retention and expansion of investments in the 5PM area: Lobby existing and 
potential investors to broaden their investments; this is done through providing the investors with 
investment incentives, facilitating efficiënt municipal services to the investors and to facifitate 
linkages with outside support services, e.g. the DTI 

• Formulation of an Investment Incentives Policy: The policy is but one of the Instruments to be used 
to convince potential investors why Kimberley should be cons/c/ereef as a destination of choice 

• The development of a Value Proposition for Kimberley: The contents of this instrument details the 
various policies, programmes, resources and the strategie advantages - e.g. our location, quality of 
life, etc. - that will influence potential investors to decide on Kimberley as a preferred destination 

• Enterprise Facilitation and Development: To provide non-financial support, facilitation and linkages 
that will lead to the establishment of new ventures and the growth of startup and existing SMME's 
for weaith and job creation 

• How: The goals are achieved through a combination of linkage formations, superficial internet 
searches for new partners, support from the DTI and individual implementation of opportunities 
that land on our desk. 

The municipality has the mandate to: 

• Facilitate the deepening and broadening of investments made in Kimberley 

• Facilitate the growth of the overall economy of Kimberley 

• Facilitate conditions for new enterprise development 

• Promote a culture of re-investment in Kimberley 

• Utilise the couneii's own programmes of spending to increase employment opportunities and local 
economie development while maintaining an efficiënt and cost effective service. 

The strategie objectives of the SMME unit are to: 

• Facilitate the development of SMME's to a higher growth path 

• Disseminate appropriate and relevant business information for SMME support 

• Access linkages and partnerships for small enterprises 

• Access information to financia! assistance. 

The key issues for 2008/09 are: 

• Finalisation of the Investment Incentives Policy 

• Identify and promote new projects, e.g. the 6/o-Cas Project, the MBD Call Center 

• Monitoring and Evaluation of projects and programmes 

• Promoting the UDZ as an Investment Incentive tooi 

• Bio-Cas Project 

• MBD Call Center. 


Reporting Level Detail Total 


Statistica! information: Quantity Cost 

Number and cost to employer of all Investment Promotion personnel: 1 R35Q,000 
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1 1 . Strategy, Economie Development and Planning 

Sub function: Local Economie Development: Tourism 

• OverView 

To ensure quality service delivery within the Tourism sub-unit of LED Unit. 

• Description of the Activity 

The function of Tourism within the municipality is administered as foüows and includes: 

• The responsibility to position Sol Plaatje Municipality as a preferred tourist destination through 

marketing channels that are available. 

• The responsibility of management and supervision of all staff members that fall within the sub-unit 
of Tourism. 

• The responsibility of implementation of the SDBIP projects as per the IDP approved by council. 

• To provide the General Manager of the LED Unit with schedules of activities for the Tourism sub- 
unit indicating the responsibility of each staff member under Tourism. 

• Tender advice 

• To facilitate supplier development and tender advice programmes to enable SMME's to tender 
competitively for local government and private sector tender opportunities and the promotion of 
BBBEE. 

• To resolve Tourism sub-unit problems and investigate areas of uncertainty. 

• To manage and implement Tourism's SDBIP projects on the IDP and make relevant inputs in this 
regard. 

• To facilitate various forms of tourists influx from both local and national and international tourists. 

• The development of a tourism strategy for Sol Plaatje Municipality. 

• To ensure that Tourism activities are captured on Sol Plaatje's website under the LED folder . 

• To provide BEE advice and the disseminating of procurement opportunities of Toursim to the 
SMME's through workshops and advertisement. 

• The continuous updating of the extended budget integration cluster template. 

• To facilitate and implement tourism enterprise development outreach programs to potential 
entrepreneurs. 

• To manage project funds and monitor expenditure according to the SDBIP. 

• To lobby for technical and financial support from various stakeholders. 

• Tourism Enterprise proliferation. 

• The submission of business plans to potential funders for funding. 

• The compilation and submission of monthiy reports to the General Manager as per agreed due 
date of the LED Unit. 

• Project management of tourism projects through coordination and liaison with different 
stakeholders for their inputs to ensure maximum impact. 

• To facilitate council services for a competitive tourist environment. 

• To manage investor relations and promote investment in the Sol Plaatje Municipality so as to 
ensure development and economie prosperity in Sol Plaatje Municipality. 

• Research ofglobal and national economie trends to ensure tourism sector is promoted. 

• To ensure effective communication with all relevant stakeholders to support the municipality's 
objectives. 

• To support main job functions and ensure quality service delivery. 

• To establish a well-trained, effective and empowered workforce. 
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• To ensure a safe working environment, promotion of a beafthy wforkforce in order to ensure safety 
to the community. 

The key issues for 2007/08 were: 

• Projects for the year have been completed 

• The company that will produce the new Kimberley brochure has been awarded the tender and is 
now on the second phase of the development. 

• Monitoring and Evaluation of projects and programmes 

• Implementation of current projects 

• Operating and capita! budgets. 


1 Reporting Level Statistica! information 

Total 

Quantity 

Cost 

Number and cost to employer of al! Tourism personnel: 

Professional (Directors / Managers) 

1 

R325 797 

Permanent 

2 

R314 644 

Temporary 

5 

R135269 

Contract 


0 








12. Community and Social Development Services 
Sub Function: Environmental Health 

• OverView 

To provide a comprehensive Environmental Health service for all communities within the area of Sol 
Plaatje Municipality. 

• Description of the Activity 

The function of provision of environmental heaith services within the municipality is 
administered as follows and includes: 


Food safety, waste management, sanitation, disease control, air pollution controf, water poHution 
control, soil pollution control, air quality management, Chemical safety, occupational heaith and 
safety, vector control, environmental control. 

The municipality has the mandate to: 

To provide an Environmental Health service within the area of jurisdiction as required by the 
Constitution and relevant legislation. 

The strategie objectives of this function are to: 

To impact on the physical, mental and emotional well-being of the communities by focusing on the 
factors affecting the communities. 

The key issues for 2008/09 are: 

Focusing on: Food quality, control of pollution aspects, implementing waste minimization principles 
via projects, increase safety within industry and eliminate diseases. 


* Reporting Level Detail 

Statistica! Information: 

Quantity 

Totai 

Cost 

No ofpersonnel: 

Professional ( Environmental Health Practitioners) 

7 

R 2,275,898 

Vector Control 

3 

R 265,201 

Temporary 

2 

R 101,592 

Contract 

1 

R 78,932 
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13. Community and Soclal Development Services 
Sub Functlon: Personal Health (Clinics) 

• OverView 

The provision of a comprehensive Personal Health CHnic service to the community of Sol Plaatje and 
surrounding areas. To promote heaith and prevent illnesses and diseases. 

• Description of the Activity 

The function for the provision of community heaith clinics within the municipality is 
administered as follows and indudes: 

Mother/Child Health. Reproduaive Health, STD (HIV/AIDS), TB Control, Curative Services, Chronic 
Diseases, Mental Health, Rehabilitation, Communicable Disease Control, Support Services (HBC), 
Professional development and training incl. student and in-service training, ARV Assessment and 
treatment. 

These services extend to include a Public Health Clinic Service. 

The municipality has the mandate to: 

Improve quality of heaith care. 

The strategie objectives of this function are to: 

• Improve Personal Health Services. 

• Monitor and plan strategically 

• Empower the community to take responsibility for their own heaith. 

The key issues for 2008/09 are: 

• More accessible, quality service to community 

• Decrease the number of communicable diseases 

• Improve quality of heaith. 


Reporting Level Detail Total 


1 Statistical information 

Quantity 

Cost 1 

Number and cost to employer of all heaith personnel: 

- Professional (Doctors/Specialists) 

0 

RO 

- Professional (Nurses/Aides) 

0 

RO 

- Para-professional ( Clinic staff qualified) 

16 

R 4,027,707 

- Non-professional (Clinic staff unqualified) 

19 

R 1,806,670 

- Temporary 

0 

RO 

- Contract 

2 

R 160,206 
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Reporting Level 

Detail 

Total 

Statistica! information 


Quantity Cost 


^ r-r 

l[$^0ic Clinics (ówiied by münicipa^^^^^ ^ '. • •' 

p-J;(/yafe,C/in/cs/owned,j^^^ _ ” 

Totai annual patiënt head count for service provided by the 
municipality: 

- 5 years and older 

- under 5 years 


6 4m£iS0&Mi 

:®^ilÜIÜ® 


426,418 

152,571 




Type and number of grants and subsidies received: 

Provincial Department of Health 

Apr-Jun '07 
Jul-Sept'07 
Oct-Dec '07 
Jan-March ’08 
Apr-Jun '08 

R463,200 

R463,200 

R463,200 

R463,400 

R493,0ÖÖ 


[tètaïFpeliMcp^^^^ 

r 

R 6,846, 67f 

Key 

Performance 

Area 

Performance During the Year, Performance Targets Against Actual 
Achieved and Plans to Improve Performance 

Current 

Target 

KEtüiüü^H 


screening according to protocol and appropriate referral, physical developmenf, 
intellectual development, signs ofabuse, oralheaith, Information, education, 

counselling to parents, suppiy nutritional supplements, breast feeding 

(establishment of support groups), routine de~worming etc. 



Sexually 
Transmitted 
lllnesses 
(STrs)/VCTs 

Sleiiiii 

Acute 

Curative/Chronic 

Diseases 


. , 

Number of patiënt visiis for diagnosis and treatment 1 75,486 




JQ^ÖÖÖ"" 
‘‘l 50500" 



a^jSliA ■ ysi» 

Rehabilitation Number of patiënt visits for preventive diagnosis and treatment 

Services 


iillHilH! 

12 Referrals 


;Sgfe5llPïiP'"S^ 


mÊÊiMiM 


'NüSr^paiieni visits for èag^ 


>i0,115' 

500,372 


, Rèferra^? ’ 

460,000' 
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14. Community and Social Development Services 

Sub Function: Sustainable Energy and Climate Change Unit 

• OverView 

Includes alf activities associated with the sustainable use of energy and climate change. 

• Description of the Activity 

The function of the provision of a sustainable use of energy and climate change service 
with in the municipality as administered as follows and includes: 

The development, implementation, evaluation and maintenance of a Sustainable Energy Strategy for 
the municipality as well as to address energy efficiency and climate change mitigation at a local 
authority level thereby placing the focus on our diminishing energy resources and also global warming. 

The municipality has the mandate to: 

• To stimulate sustainable energy approaches and practices within SPM and the integration of 
energy efficiency objectives into all its functions 

• To complement service delivery and financial sustainability in SPM's operations 

• To improve the air quality, heaith and safety in communities by introdudng and promoting 
economie and innovative practices 

• To assist SPM to support National and International commitment to reduce green house 
gasses (GHG's) 

• To synergize energy related tasks and initiatives that are currently uncoordinated, unrecorded, 
not evaluated and appraised, towards a common energy goal 

• To initiale and develop an integrated Sustainable Energy Strategy (SES) for SPM within a 
framework that provides a clear vision and direction for the city for the future. 

The strategie objective of this function is to: 

To initiale steps towards declaring SPM a Solar City. 

The key issues for 2008/09 are: 

• Connection of Sol Plaatje Energy and Climate Change Strategy (SPECCS) 

• Creation of Integrated Energy Forum 

• Climate mitigation tree planting programme. 


Reporting Level 

Detail 

Statistical Information 

Quantity 

Total 

Cost 


- Professional (Directors / Managers) 

1 


Key Performance 
Area 

Performance During the Year, Performance Targets Against 
Actual Achleved and Plans to Improve Performance 

Current 

Target 

To ensure a 
sustainable energy 
consumption and 
mitigate climate 
change 

To develop, implement, evafuate and mainfain a Sustainable Energy 
Strategy for the City and all its communities. 

65% 

100% 
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15 . Community and Social Development Services 
Sub Function: Emergency Services 


• OverView 

Includes al! activities associated with the provision of an Emergenq/' Service. 

• Description of the Activity 

The function of provision of an Emergency Service within the municipality is administered 
as follows and includes: 

• Fire figbting 

• Rescue 

• Training 

• Disaster management activities. 

The strategie objectives of this function are to: 

To render daily, and during all incidents / emergencies^ a professional emergency service dedicated to 
the proteaion of life, property and the environment. 

The key issues for 2008/09 are: 

• Replacement of old vehicle and equipment fleet 

• Appointment of personnel 

• Communication system for the Emergency Services. 


Reporting Level Detail Total 



Statistics; 

Quantity 

Cost I 


Number and cost to employer of all Emergency Services 
personnel: 

Professionals 

Skilled Workers 

Non-skilled workers 

Contract workers 

4 

27 

3 

31 

R1, 380, 588 
R5, 978, 631 
R396,890 
R719.763 

Key Performance Area 

Performance During the Year, Performance Targets Against 
Actual Achieved and Plans to Improve Performance 

Current 

Target 






To promote the public safety capacity of the municipality 

85% 

Compliance 

90% 

Compliance 
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16 . Community and Social Development Services 
Sub Function: Traffic Services 


• OverView 

Includes all activities related to traffic control. 

• Description of the Activity 

The traffic contro! functions of the municipality are administered as follows and includes: 

• Law enforcement 

• Road markings and painting 

• Registration and licensing of vehicles 

• Driver fitness 

• CoHection of fines. 


1 Reporting Level 

Detail 

Totai 


Income description 

Fines 

R 461600 


Traffic fines sumrwnses 

. R 3,699,724 


Driving permits 

R 1,792,288 


License fees and operators 

R 16,166 


undaimed fines 

R 137,585 


Examination of motor vehicles 

R 99,088 


Misceüaneous revenue 

R 472,624 

Key Performance 
Area 

Performance During the Year, Performance Targets 
Against Actual Achieved and Plans to improve 
Performance 

Current Target 

1 Road Traffic. Act ^ 4' 

fTj^nspof^éiiqff Act, ; ;; 
\\Mïïnicipal;êyfèiws^^^^ 

>Ct i' 

^->^Ehsiïfe^a -safe road éhvifohnfent ffy'Myiding effective fraffic^ 

y/8jV:^jjföfcemenf^reM/ng;/?ja(iredüCTO^^^ 

ti^^omdliancèiojëgislÉve-réqüim^^^ 

& ,•• • ■\'5 '.i v» ■>-: 

ivf !“ 5 ' . ' ‘y T / '■ 

.id'twiVT - '-lï’isi' -.'i -<•-?>-, ''X- ;• ïP 

: ,, . ... _ .;r - _ • , K 

^ -i- - • ! 


Percentage of roadblocks to test roadworthiness of vehicles 
conducted successfuüy 

75% 75% 

1 ^ T^^'accorefance wifh siandards determmedfopSADAOcounines 
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1 7 . Community and Social Development Services 
Sub Function: Library and Research Services 


• OverView 

Includes all activkies assodated with library seivices. 

• Description of the Activity 

The function of provision of library services within the municipality is administered as 
follows and includes: 

Library and research services 

The strategie objectives of this function are to: 

• Maintain a free service 

• Provide relevant library material 

• Maintain library facilities and material 

• To promote and market services 

• Servicing underdeveloped areas 

• To ensure access to facilities 

• To provide infrastructure to allow communities access to information 

• To provide addithnal services such as faxing, literacy classes, photo copying and outreach 
programmes 

• To provide research services and inter library hans to researchers. 

The key issues for 2008/09 are: 


• To maintain a Standard of service equal to UNESCO standards 

• To continuously increase and improve our information files 

• To use funding from NCPLS for infrastructure improvements, outreach programmes, book 
stock management, literacy classes, training of staff and increase staff compliment. 



64 






1 8 . Community and Social Development Services 
Sub Function: Parks and Recreation 

• OverView 

The provision of sports fadlities, the provision of parks and gardens and other horticultural services 
and to provide quality cemetery fadlities and services. Crematorium is privately owned and operated. 

• Description of the Activity 

The function of provision of various community and social services within the municipality 
is administered as follows and includes: 

• Provision of fadlities, ma;ntenance of fadlities, preparation of fadlities for sport 

• Provision, development and maintenance of parks, gardens, open spaces, Street trees, traffic 
islands/medians 

• To provide a service to community for the dignifted interment and remembrance of human 
remains. 

The strategie objectives of this function are to: 

• Provide and maintain adequate, safe swimming pools for recreational and sports use 

• Provide and maintain adequate sports and recreational fadlities in terms of CouneiI's policy 

• Establish and undertake medium and long-term planning for the provision of sports fadlities 

• Provide horticultural services with spedfie reference to: Development and ma/ntenance of 
parks, open spaces and public gardens, beautification of entrance routes and traffic 
islands/medians 

• Planting and maintenance of Street trees 

• The control and eradication of declared weeds and invader species 

• The maintenance of an irrigation network and playground equipment 

• The maintenance of plant material in a holding nursery 

• Prepare graves and burial of bodies 

• Maintain grounds and buildings 

• Provide administrative support 

• Booking of burials, updating of records and to ensure effective revenue collection and 
banking for services rendered. 

The key issues for 2008/09 are: 

• To promote development sport and to improve maintenance standards 

• To increase the number of play parks in the previously disadvantaged areas and to improve 
ma/n(enance standards 

• To strive for customer service excellence through continuous assessment, innovation and 
improvement. To act ethically with professionalism and courtesy 

• To trust, support and co-operate with each other and the community 

• To care for the cemetery environment. 
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I 


Reportingleve! 


Nature and extent of facilities provided: 

noof 

facilities: 

no ofusers: 

- Other community haHs/facilifies 

10 

3,106 

- Cemeteries and crematonums 

9 

- Sporting facilities (specify) Stadiums 

2 

245 

Sport Fields (Community Facility) 

8 


- Caravan Park 

1 

8,376 

-Club 

1 

446 

- Swimming Pools 

4 

20,521 

-Parks(59) 

44 ha 











19 . Infrastructure and Services 
Sub Function: Housing 


• OverView 

Includes all activities associated with provision of housing: 

Housing is not necessarily a core function of the municipality at its deÜvery wing hut accreditation 
would be able to bring that to full competency. The municipality is currently being conditionally 
accredited at leve! (2) two, of the process is continuing for full accreditation once all requirements are 
met. 

• Description of the Activity 

The function of provision of housing within the municipality is administered as follows and 
includes: 

• Housing Administration 

• Allocation of sites/transfers 

• Allocation of municipal stock 

• Subsidy processing & construction of BNC houses; but do not take account of the core 
function of housing which resides within the jurisdiction of the Department of Housing and 
Local Government (DHLC). 

The municipality has the mandate to: 

Deliver the actual development of housing while funding is provided by the DHLG, 

The strategie objectives of this function are to: 

Provide shelter for all by 2014 based on current demographic projections. 

The key issues for 2008/09 are: 

• To acquire accreditation level 2 

• To transfer some municipal stock to the immediate residents of these units 

• To build a substantial number of units of the BNC houses as per allocation from the 
Department of Housing and Local Government 
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Reporting Level 


Detail 

Statistica) Information 

Quantity 

Total 

Cost 

Number and oost of ali personnel assoclated with provision of 
municipal housing: 

- Professional (Architects/Consultanis) 0 

0 

- Field (Supeivisors/Foremen) 

2 

R239,000 

- Office (Clencal/Administration) 

21 

R4, 733, 000 

- Non-professional (blue collar, outside workforce) 

34 

R1, 354, 000 

- Temporary 

10 

R65,00ö 

- Contract 






Total type, number and vaiue of housing provided: 


R14.796,Ö00 



Estimated backiog in number of (and oosts to build) housing: 


R6Ö2.000,000 



Type and number of grants and subsidies received: 

DHLG _ 

lliaJjilÉiïSiiliMiÉJglM 




R14, 79^000 


1 Key Performance 

1 Area 

Performance During the Year, Performance Targets Against 
Actual Achieved and Plans to Improve Performance 

Current 

Target | 

Acquire full Level 2 
Accreditation 

The accreditation process has commenced hut is not yet complete 
due to iack of a Housing Sector Plan 

Still in 
Progress 

Accredidation 
Level 2 

r*raflp|*| 

iMttAiÊÊëmM. 



Hosting of the 

Women in Housing 
Programme 

The hosting of the Womens Build (Women in Housing) Programmed 
that was launched by the Housing Minister on 06 August 2008. 

Eventwas 

successfuliy 

hosted 

Host Women in 
Housing 
Programme 
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20 . Infrastructure and Services 

Sub Function: Solid Waste Management 

• OverView 

Inciudes refuse removaf, solid waste disposal and landfill, Street cleaning and recycling. 

• Description of the Activity 

The refuse collection functions of the municipality are administered as follows and include: 

A door to door service as well as 6 cubic meters of bulk containers where access roads are not 
functional. These services extend to include the operations of landfill sites, recycling, cleaning of open 
spaces and administrative functions but do not take account of national roads whicb resides within 
the provincial sphere of government. 

The strategie objectives of this function are to: 

Provide a clean and healthy environment for inhabitants of abovement/bneef areas by providing an 
effective solid waste removal service. 

The key issues for 2008/09 are: 

To upgrade the service in the CDB area an all main entrances to the City of Kimberley and open 
spaces. 


Reporting 

Level 

Detail 

Statistical information 

Quantity 

total 

Cost 


Number and cost to empioyer of all personnel associated with refuse 
removal: 

- Professional (Engineers/Consuitants) 

1 

R 469,766 


- Field (Supen/lsors/Foremen) 

3 

R 850,673 


- Office (Clerical/Administration) 

3 

R 359,594 


- Non-professional (blue collar, outside workforce) 

113 

R 10,234,353 


- Temporary 

37 

R 352,980 


- Contract 

5 

R 2,703,535 


1 Numbei|ofihouseholds?reGeiyingiregulatrefuse 5 removaIiservjcesï‘^ 






^ 'Ntls 

:■ ^'mm020S} 
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Total and projected tonnage of all refuse disposed; 

- Domestic/Commercial 121,727 R 26,129,673 

-Garden 1,642 R 42,148 



Anticipated expansion of refuse removal service: 

-Domestic/Commercial 153,543 R 1,511,724 

-Garden 1,658 includedin 


above 



70 






21 . Infrastructure and Services 

Sub Function: Waste Water Management 

• OverView 

Includes provision of sewerage services nof including infrastructure and water purification. Aiso 
includes toilet facilities. 

• Description of the Activity 

The sewerage functions of the municipality are administered as follows and include: 

• Maintenance of sewer network such as bfockages and pipe bursts 

• CoHection of buckets 

• Management of Waste Water Treatment Works 

• Provision of sanitation to local community 

• Maintenance of sewer pump stations 

• Industrial eff/uent monitoring. 



Statistical information: 

Quantity 

Cost 

Number and cost to employer of ali personnel associated with 



sewerage functions: 



- Professional (Engineers/Consultants) 

1 

R 431,424 

- Field (Supen/isors/Foremen) 

14 

R 1,577,880 

- Office (Clerical/Administration) 

1 

R 83. 832 

- Non-professional (blue collar, outside workforce) 

83 

R 4,565,664 

- Temporary 

1 

R 55,008 

- Contract 

15 

R 825,120 



mm, 000, 000: 
^‘Rloïoho ' 


'^ikNp^tólfêhpn^ision'lf: ‘ïS i nty''--:- '^0 ' 


Anticipated expansion of sewerage; 
- Flush/chemical toilet 


R 96,600,000 
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22. Infrastructure and Services 

Sub Function: Roads and Stormwater 

• OverView 

Construction and maintenance of roads with'in the munidpality's jurisdiction. 

• Description of the Activity 

The refuse collection functions of the munidpality are admi niste red as follows and indude: 

• Construction, patching and resealing of roads 

• Re-grave!!ing and scraping of gravel roads 

• Cleaning, unblocking and repairing of stormwater drains 

• Construction and repairing of sidewalks 

• Erecting and repairing of fences 

• Erecting and repairing of Street names. 

The strategie objectives of this function are to: 

• To maintain paved/surfaced roads to ensure that they are in an acceptabfe Standard by 
patching and resealing annually 

• To maintain stormwater drains to ensure that runoff water is drained adequately from 
developed areas 

• To manufacture and construct stormwater intake frames to ensure that all broken stormwater 
intakes are replaced 

• To maintain gravel roads to ensure that they are in an acceptable Standard 

• To maintain Street names and Information signs to ensure easy access to suburbs and business 
areas 

• To maintain sidewalks to ensure safe 'accessibility by pedestrians 

• To maintain municipal fences to ensure safety of pedestrians. 

The key issues for 2008/09 are: 

• Repairing and resurfacing of streets (7. 1 km) 

• Scraping and re-gravelling of gravel roads (1 5. 344km) 

• Cleaning, unblocking and repairing of stormwater drains (3.791 m) 

• Repairingof sidewalks (3. 947m^) 

• Construction of new roads (1 2km) 

• Maintenance of Street names (172 no.) 

• Patching of potholes (25,686 m^) 


Rêporting fevel Detail 

Statlstical infonnation: 


Number and costto employer of all personnel associated with 
roads maintenance and construction; 


Total 

Quantity Cost 


Professional (Engineers/Consultants) 

Field (Supervisors/Foremen) 

Office (Clerical/Administration) 

Non-professional (blue collar, outside workforce) 


3 R1, 150,000 

2 R660,000 

3 R540.00Ö 

33 R4, 825, 000 
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